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For information about the meeting please ask for: 
         Justin Long, Senior Democratic Services Officer 
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Essex County Council and Committees Information 
 
All Council and Committee Meetings are held in public unless the business is exempt 
in accordance with the requirements of the Local Government Act 1972.  
 
Members of the public will be able to view and listen to any items on the agenda 
unless the Committee has resolved to exclude the press and public from the meeting 
as a result of the likely disclosure of exempt information as defined by Schedule 12A 
to the Local Government Act 1972.   
 
ECC Guest Wifi 
For members of the public, you can now access free wifi in County Hall. 

• Please log in to ‘ECC Guest’ 

• Follow the instructions on your web browser 
 
Attendance at meetings 
Most meetings are held at County Hall, Chelmsford, CM1 1LX. A map and directions 
to County Hall can be found on our website. 
 
Access to the meeting and reasonable adjustments  
County Hall is accessible via ramped access to the building for people with physical 
disabilities. The Council Chamber is accessible by lift located on the first and second 
floors of County Hall. 
 
Induction loop facilities are available in most Meeting Rooms. If the meeting is taking 
place in Committee Room 1 you will need to download the Sennheiser 
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MobileConnect App from your mobile phones app store in order to access a sound 
enhancement service for the hard of hearing. You will need to bring headphones or 
earbuds to the meeting with you. Please speak with a member of the Democratic 
Services team before the start of the meeting for assistance in using this service 
 
 
 
Accessing Documents  
If you have a need for documents in, large print, Braille, electronically or in alternative 
languages and easy read please contact the Democratic Services Officer before the 
meeting takes place.  For further information about how you can access this meeting, 
contact the Democratic Services Officer. 
 
The agenda is also available on the Essex County Council website, www.essex.gov.uk   
From the Home Page, click on ‘Running the council’, then on ‘How decisions are 
made’, then ‘council meetings calendar’.  Finally, select the relevant committee from 
the calendar of meetings. 
 
Livestreaming of meetings 
In the interests of improving access to the Council’s meetings, most meetings will be 
livestreamed on the ECC Democracy YouTube Channel. Recordings of the meetings 
once they have finished are also available on the Channel. 
 

 
Pages 
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Membership, Apologies, Substitutions and Declarations 
of Interest  

 
4 - 4 
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Minutes of the previous meeting  
To approve as a correct record the Minutes of the meeting 
held on 16 March 2023.  

 
5 - 12 

 
3 

 
Questions from the Public  
A period of up to 15 minutes will be allowed for members of 
the public to ask questions or make representations on any 
item on the agenda for this meeting. No statement or 
question shall be longer than three minutes and speakers 
will be timed.   
 
If you would like to ask a question at this meeting, please 
email Democratic Services by 12 noon the day before the 
meeting (Wednesday 19 April 2023).  
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Work Programme and Communications Review  
To receive an update (PSEG/11/23) on the current 
Committee Work Programme.  

 
13 - 18 
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5 

 
Arts, Culture and Creative Sector including the new 
Cultural Strategy  
To consider a report (PSEG/12/23) and presentation from 
Councillor Graham Butland, Cabinet Member for Devolution, 
The Arts, Heritage and Culture.  

 
19 - 74 

 
6 

 
Date of Next Meeting  
To note that the next meeting of the Committee is scheduled 
to take place on Thursday 18 May 2023.  

 
 

 
7 

 
Urgent Business  
To consider any matter which in the opinion of the Chairman 
should be considered in public by reason of special 
circumstances (to be specified) as a matter of urgency. 

 
 

 
Exempt Items  

(During consideration of these items the meeting is not likely to be open to the press 
and public) 

 
The following items of business have not been published on the grounds that they 
involve the likely disclosure of exempt information falling within Part I of Schedule 12A 
of the Local Government Act 1972. Members are asked to consider whether or not the 
press and public should be excluded during the consideration of these items.   If so it 
will be necessary for the meeting to pass a formal resolution:  

 
That the press and public are excluded from the meeting during the consideration 
of the remaining items of business on the grounds that they involve the likely 
disclosure of exempt information falling within Schedule 12A to the Local 
Government Act 1972, the specific paragraph(s) of Schedule 12A engaged being set 
out in the report or appendix relating to that item of business.  

 
 

 

8 
 

Urgent Exempt Business  
To consider in private any other matter which in the 
opinion of the Chairman should be considered by reason 
of special circumstances (to be specified) as a matter of 
urgency. 
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  Agenda Item 1 
  
Committee: 
 

Place Services and Economic Growth Policy and Scrutiny 
Committee 
 

Enquiries to: Justin Long, Senior Democratic Services Officer 
 

Membership, Apologies, Substitutions and Declarations of Interest 
 
Recommendations: 
 
To note 
 
1. Membership as shown below  
2. Apologies and substitutions 
3. Declarations of interest to be made by Members in accordance with the 

Members' Code of Conduct 
 

Membership 
(Quorum: 5) 
 
Cllr Alan Goggin 
Cllr Jane Fleming  

Chairman 

Cllr Dave Blackwell  Vice-Chairman 
Cllr Simon Crow 
Cllr Paul Gadd 

 

Cllr Paul Honeywood  
Cllr Dan Land 
Cllr Richard Moore 
Cllr James Newport 

 

Cllr Lee Scordis  
Cllr Mick Skeels  
Cllr Mike Steel Vice-Chairman 
Cllr Marshall Vance 
Cllr Holly Whitbread 
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Thursday, 16 March 2023  Minute 1 
______________________________________________________________________ 

Minutes of the meeting of the Place Services and Economic Growth 
Policy and Scrutiny Committee, that was held in Committee Room 1, 
County Hall, Chelmsford on Thursday, 16 March 2023  
 
Present: 
 
Members:  
Councillor A Goggin Chairman 
Councillor D Blackwell Vice-Chairman 
Councillor J Fleming  
Councillor P Gadd  
Councillor R Moore  
Councillor J Newport  
Councillor L Scordis  
Councillor M Skeels  
Councillor M Steel Vice-Chairman 
Councillor M Vance  
Councillor S Barker  Substitute  
Councillor M Platt  Substitute 
  
Officers:  
Jason Searles Head of Strategic Development and Compliance  
Katy Chambers Circular Economy Development Manager 
Justin Styles Design Manager 
Daniel Maclean Highway Liaison Team Leader 
Justin Long  
Emma Hunter 

Senior Democratic Services Officer (clerk to the meeting) 
Democratic Services Officer 

 
Cllr Malcom Buckley, Cabinet Member for Waste Reduction and Recycling  
Cllr Lee Scott, Cabinet Member for Highways Maintenance and Sustainable Transport. 
 
Welcome and Introduction 

 
Cllr Alan Goggin, the Chairman of the Place Services and Economic Growth Policy and 
Scrutiny Committee, welcomed those in attendance.     
   
1. Membership, Apologies, Substitutions and Declarations of Interest 
 

The report on Membership, Apologies and Declarations was received, and it was 
noted that: 

 
1. The membership of the Place Services and Economic Growth Policy and 

Scrutiny Committee was as shown in the report.  
 

2. Apologies had been received from Cllr Dan Land and Cllr Holly Whitbread. Cllr 
Susan Barker and Mark Platt were substituting for them respectively.   
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Thursday, 16 March 2023  Minute 2 
______________________________________________________________________ 

2. Minutes and Matters Arising 
 

The Minutes of the meeting held on Thursday 19 January 2023 were approved as a 
correct record and were signed by the Chairman, subject to the clarification that Cllr 
Jane Fleming was in attendance.   
 
The Matters Arising report was noted and following points were agreed: 
 

• Responses to the consultation on the cycling strategy would be covered when 
the draft strategy is considered by the Committee later in the year. 

• The Chairman would clarify with officers which highways KPIs could be 
presented for scrutiny.  

• Enquires would be made with officers on the s106 process and the perception 
that Essex Highways demanded less for sustainable transport provision 
compared with contributions for improvements aimed at car traffic.  

 
 

3. Questions from the Public  
 
There were no questions from the public.  
 

4. Work Programme  
 
The updated Work Programme was noted.  
 
Following discussion, it was agreed to add the following items to the Work 
Programme: 

• Community Safety (general update including the work of the Safety Advisory 
Group)  

• Road Hierarchy Strategy Review (including links to 20mph policy and wider 
sustainable transport initiatives) 

• Economic Growth (update on activity to attract high-quality jobs to Essex and 
retain graduates) 

• Infrastructure Funding Statement.  
 

5. Performance Update  
 
The Committee received report PSEG/08/23 relating to performance update for the 
Everyone’s Essex – Our Plan for Levelling Up the County: 2021 – 2025 strategy.   
 
It was noted that the only performance indicator under PSEG’s remit marked with a 
‘Red’ RAG Rating was Replacing streetlights (mainly residential roads) in Essex 
with new LED lights. 

It was agreed that the outcome of the Scrutiny Board’s discussion on the issue of 
asbestos at King Edmund School (Rochford) would be report back to the 
Committee.  

 

Page 6 of 74



Thursday, 16 March 2023  Minute 3 
______________________________________________________________________ 

6. Booking System Trial at Recycling Centres  
 
Cllr Malcolm Buckley introduced the report (PSEG/09/23) and a presentation which 
can be found here.  

Members were invited to ask questions and provide comment. Key points raised 
during this discussion included: 

• Operational issues regarding the trial including the booking system, appointment 
process, slot availability, staffing and manging sites.  

• It was agreed that data on missed appointments (from the Rayleigh trial) would 
be shared with the Committee. 

• It was confirmed that there had been a 13% reduction in waste tonnage (made-
up of a reduction in both recycling and general waste) at the Rayleigh site during 
the trial, but other (non-trial) sites had also seen reductions albeit smaller. It was 
agreed that figures on later would be shared with the Committee.  

• The implications of the transfer of waste from the recycling sites to kerbside 
collections.  

• ECC were willing to discuss reciprocal arrangements with other local authorities 
where agreements were not already in place (London authorities, Southend, 
Thurrock). 

• The development of ‘Re-use’ options on sites was being actively considered.  

• One of the key aims of the trial was to improve the overall user experience at 
the sites.  

• The cost of the trial was contained in existing budgets and further information 
would be circulated to the Committee. If the trial became permanent, then more 
bespoke technical options might be needed.  

• On the evaluation of the trial, the Committee agreed that it would like to see the 
following information presented: a site-by-site breakdown of the trial; details of 
public responses (not just an officer summary); accessibility impact including for 
elderly residents and those not online; baseline (pre-trial) information for the 
sites on issues such as congestion; fly-tipping statistics (public and private land); 
and an assessment of air quality/climate impact.  

 
 

7. Local Highway Panels  
 

Cllr Lee Scott introduced the report (PSEG/10/23) and summarised the final 
responses to the recommendations of the LHP Task and Finish Group.  
 

Key points raised during this discussion included: 
 

• It was reported that ECC had been awarded £5.4million in the recent Budget to 
repair potholes. The Cabinet Member was awaiting details but reported that the 
additional funding would alter some of the responses contained within his report 
in light of these additional funds.   

• Clarification was given on the role of the Chairman’s Panel alongside the 
ongoing autonomy of individual LHPs on issues such as meeting formats, 
membership and schemes chosen. 
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Thursday, 16 March 2023  Minute 4 
______________________________________________________________________ 

• Following the announcements in both the ECC and the Government Budget, 
additional monies would be given to LHPs with full details to be confirmed.  

• Concerns were raised about the proposed mechanism for residents to suggest 
schemes to LHPs and subsequently it was agreed by the Cabinet Member that 
this idea would not progress.  

• Information would be provided to members on the validation process for 
schemes and how this would not necessarily need to happen via LHPs. 

• It was agreed that a report on LHPs would be brought back to the Committee in 
approximately six months’ time 

• It was agreed that in the coming weeks a briefing session would be organised 
for Committee members on LHP funding for the coming financial year and to 
answer any outstanding questions. As a part of this, the Terms of Reference for 
the new LHP Super Panel would be circulated to Committee members. 

• The Cabinet Member reported that a new member-led pothole scheme was 
being designed.  

• The Committee expressed concern about any proposals for the member-led 
pothole scheme to go through LHPs. Members expressed further concern about 
the lack of pre-decision scrutiny of the new member-led pothole scheme and 
noted that the Committee had not reviewed the success of the existing scheme. 

• Officers confirmed that the new tracking tool for members to monitor LHP 
schemes would be available from April.  

• Officers further confirmed that the training on LHPs referenced in the report 
would be devised and ready in April.   

 
8. Date of Next Meeting  

 
The Committee noted that the next scheduled meeting would take place on 
Thursday 20 April 2023, 10:30am at County Hall.  

 

 

9. Urgent Business  
 
No items were raised.  
 
 

 
 

Chairman 
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PSEG – Matters Arising (April 2023) 

 

Date of 
Meeting:   

Agenda Item Action Status 

March 
2023 

Minutes and Matters 
Arising  

Responses to the consultation on the cycling strategy 
would be covered when the draft strategy is 
considered by the Committee later in the year. 
 
The Chairman would clarify with officers which 
highways KPIs could be presented for scrutiny.  
 
 
 
 
 
 
 
 
Enquires would be made with officers on the s106 
process and the perception that Essex Highways 
demanded less for sustainable transport provision 
compared with contributions for improvements aimed 
at car traffic. 

On the Work Programme 
 
 
 
See report to Corporate Policy and 
Scrutiny Committee on 13 March 2023: 
Performance Quarter 2 2022 23 KPIs -   
Percentage of A roads where maintenance 
should be considered 
Percentage of B&C roads where 
maintenance should be considered 
 
 
 
Issue discussed at Scrutiny Board meeting 
on 3 April. Board agreed that a cross-
committee review should be undertaken on 
the s106 issue to include points raised at 
PSEG. This review will be led by PSEG 
and is currently being scoped by officers. 
 

 Work Programme  Agreed to add the following items to the Work 
Programme:  
 
- Community Safety (general update including the 
work of the Safety Advisory Group)  

Items added to the updated Work 
Programme  
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- Road Hierarchy Strategy Review (including links to 
20mph policy and wider sustainable transport 
initiatives) 
- Economic Growth (update on activity to attract high-
quality jobs to Essex and retain graduates) 
- Infrastructure Funding Statement.  
 

 Performance Update  It was agreed that the outcome of the Scrutiny 
Board’s discussion on the issue of asbestos at King 
Edmund School (Rochford) would be report back to 
the Committee. 
 

Cllr Gooding (Chairman of the Scrutiny 
Board) has met with Cllr Ball (Cabinet 
Member). Issue identified is  
what is the resilience of Essex schools to 
manage incidents, resolve and return to 
BAU including role of DfE and respective 
bodies. Cllr Ball to report back to Cllr 
Gooding and the issue to be taken forward 
as necessary by the Scrutiny Board and/or 
the People and Families Policy and 
Scrutiny Committee.   
 
 

 Booking System Trial 
at Recycling Centres  

Officers to provide information on the following: 
 
- data on missed appointments (from the Rayleigh 
trial)  
- reductions in waste tonnage during Rayleigh trial 
(Rayleigh site vs other non-trial sites) 
- further detail on cost 
 
It was agreed that the evaluation would be brought 
back to the Committee for feedback and input before 
any decision is taken by the Cabinet. 
 

Request sent to officers (outstanding at 
time of publication) 
 
 
 
 
 
 
Item added to Work Programme  
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 Local Highway Panels  Officers to provide information on the following: 
 
- Validation Process for schemes  
- Terms of Reference for new LHP Chairman’s Panel 
 
Agreed that a briefing session would take place on 
LHP funding for the coming financial year and answer 
any outstanding questions. 
 
Agreed that a report on LHPs would be brought back 
to the Committee in approximately six months’ time 
 
Other commitments given at the meeting: 
 
- Officers confirmed that the new tracking tool for 
members to monitor LHP schemes would be 
available from April.  
 
- Officers further confirmed that the training on LHPs 
referenced in the report would be devised and ready 
in April.   
 
 
 
 
 
 
 
 
 

Request sent to officers (outstanding at 
time of publication) 
 
 
 
Took place on 30 March  
 
 
 
Item added to Work Programme 
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January 
2023 

Highways 
Maintenance 
Performance Update  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Committee requested additional information on the 
following: 
 

• Officers to establish whether it was possible to 
provide comparative statistics for the number 
of outstanding defects from previous years.  

• Officers to report back on the number of miles 
of road and footways in each district so that 
the number of outstanding defects could be 
seen as a ratio against this. 

 
Repeat request for the Annual Road Condition 
Survey (2021-22).  

Responses originally scheduled to be 
included in the Highways Maintenance 
Performance Update in April 2023. Cabinet 
Member unavailable for April meeting so 
now included in Work Programme for May 
2023.  
 
 
 
 
 
Officers have confirmed that this report 
has not been completed (at time of 
publication). 
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Reference Number: PSEG/11/23  

Agenda Item 4                                                                                                                                                 

Report title: Work Programme and Communications Review 

Report to: Place Services and Economic Growth Policy and Scrutiny Committee 

Report author: Justin Long, Senior Democratic Services Officer 

Date: 20 April 2023 For: Discussion  

Enquiries to: Justin Long, Senior Democratic Services Officer at 

justin.long@essex.gov.uk. 

County Divisions affected: Not applicable 

 
1. Introduction 

1.1 This is a standard agenda item giving members of the Committee an 
opportunity to consider upcoming scrutiny activity and request items to be 
added to the work programme.  

 
 

2. Action required 
 

2.1 The Committee is asked to consider the work programme in the Appendix and 
suggest any additional items.  
 

2.2 The Scrutiny Board has asked committees to give consideration as to which 
work programme items may benefit from communications activity in order to 
promote the work of the scrutiny function both internally and externally. 
Members are asked to consider this when reviewing the Appendix.  
 

     

3. Background 
 

3.1      Developing a work programme 
 
Work has continued on identifying priorities and future agenda items. This has 
included discussions with Committee Members, Cabinet Members and Officers 
as well as the other Policy and Scrutiny Committees via the Scrutiny Board.  
 
This work has reflected the adoption of the Everyone’s Essex – Our Plan for 
Levelling Up the County: 2021-2025 organisation strategy. 
 
The current work programme is attached in the Appendix.  

        

4. Everyone’s Essex  

The Committee should take account of the Everyone’s Essex – Our Plan for 
Levelling Up the County: 2021-2025 strategy when considering the work 
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programme and future items.  

Particular attention should be paid to the strategic ambitions (and associated 
commitments and performance measures) most relevant to the work of the 
Committee: ‘Strong, Inclusive and Sustainable Economy’, and ‘High Quality 
Environment’.  

 

5. Update and Next Steps 
 

See Appendix. 
  
 

6.       Appendix – Current work programme and an outline of the remit of the  

         Committee. 
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Place Services and Economic Growth Policy and Scrutiny Committee (PSEG) Work Programme – April 2023 

Provisional 

Dates 

(2023) 

Topic Title 
Lead Contact / Cabinet 

Member 
Purpose and Target Outcomes 

Cross-Committee 

Work Identified (where 

applicable) 

20 April  Cultural Strategy  

Cllr Graham Butland 
Cabinet Member for 
Devolution, the Arts, 
Heritage and Culture 

To consider the draft strategy  

18 May 
(then 

quarterly) 

Highways 
Maintenance 

Update  

Councillor Scott,  
Cabinet Member for 

Highways Maintenance 
and Sustainable 

Transport   

To receive a quarterly performance 
report on Highways Maintenance 

including the latest budget 
situation  

Link to the 
performance/budget 

monitoring work of the 
CPSC  

18 May 
Member-led 

Pothole Scheme  

 
Councillor Scott, 

Cabinet Member for 
Highways Maintenance 

and Sustainable 
Transport 

 

To receive a formal update on the 
plans for the new Member-led 

Pothole Scheme  
 

22 June  
Road Hierarchy 
Strategy Review 

 
Councillor Scott,  

Cabinet Member for 
Highways Maintenance 

and Sustainable 
Transport 

 

To consider the draft strategy and 
related transport issues 
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TBC 
(Summer 

2023) 
Climate Change 

 
Councillor Peter 

Schwier, Climate Tsar 
 

 
To receive a presentation on 

Climate Change work across ECC 
including the Local Nature 

Recovery Strategy  
 

Link to the 
performance/budget 

monitoring work of the 
CPSC 

TBC 
Minerals Local 
Plan Update 

 
Cllr Wagland, Cabinet 
Member for Economic  

Renewal, Infrastructure 
and Planning 

 

 
To consider the latest 

developments including feedback 
on the public consultation and ‘call 

for sites’ engagement 
 

 

TBC 
(Summer 

2023) 
Cycling Strategy  

Councillor Scott, 
Cabinet Member for 

Highways Maintenance 
and Sustainable 

Transport, 

To consider the draft strategy  

TBC Waste Strategy  

Councillor Buckley, 
Cabinet Member for 

Waste Reduction and 
Recycling 

To consider the emerging strategy   

TBC 
LHP Task and 
Finish Group 

 
Councillor Scott, 

Cabinet Member for 
Highways Maintenance 

and Sustainable 
Transport 

 

To review the new LHP system 
following the recommendations of 
the LHP Task and Finish Group 
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Topics not currently scoped: 
 

• Community Safety (general update including the work of the Safety Advisory Group)   

• Economic Growth (update on activity to attract high-quality jobs to Essex and retain graduates)  

• Infrastructure Funding Statement. 
 
Topics being pursued jointly or via the Scrutiny Board  
 

• s106 (funding for sustainable transport projects) – Board is scoping a review of the s106 process to include the points raised 
at PSEG.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

TBC 
Recycling 

Booking System 
Trial  

Councillor Buckley, 
Cabinet Member for 

Waste Reduction and 
Recycling 

To evaluate the trial and make 
recommendations to the Cabinet 

Member 
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Committee Remit  
 
PSEG is responsible for scrutiny of the following areas of Council activity:  
 

• The economy of Essex 

• Economic development and regeneration 

• Employment related Skills and apprenticeships 

• Strategic Highways and transportation 

• Heritage, Culture and the Arts 

• Tourism 

• Country Parks and other green assets Library services 

• Broadband and public communications infrastructure 

• Planning 

• Environmental services 

• Community Safety (not Domestic Violence or Youth Offending Team) 

• Emergency Planning 

• Waste and recycling 

• Energy and emissions reduction 

• Trading standards 

• Housing 

• Gypsies and travellers.  
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Reference Number: PSEG/12/23 

Report title: Arts, Culture and Creative Sector including the new Cultural 
Strategy 

Report to: Place Services and Economic Growth Policy and Scrutiny Committee 

Report author: Erica Gilson, Marketing and Business Development Manager 

Date: 20 April 2023 For: Discussion and identifying any 
follow-up scrutiny actions 

Enquiries to: Erica Gilson, Marketing and Business Development 

Manager Erica.Gilson@essex.gov.uk 

County Divisions affected: All  

 
1. Introduction 

The Committee’s remit includes scrutiny of Heritage, Culture and the Arts. The 
presentation (Appendix 1) presents an update on the work of Cultural 
Development Team including the second round of the Arts and Cultural Fund, 
outlines the emerging Cultural Strategy, and provides an update on progress 
with the Essex Film Office.   
 

2. Action required 
 

The Committee is asked to consider the overall presentation and comment on 
the emerging DRAFT Cultural Strategy (Appendix 2). 

 
3. Links to Everyone’s Essex 

 

The Arts, Culture and the Creative Sector links to a number of the ambitions 
outlined in Everyone’s Essex: our plan for levelling up the county 2021 to 2025 

including on supporting economic and social regeneration in our region.  

4. Next Steps 
 
Expected attendees to support the discussion: 
 

Councillor Graham Butland, Cabinet Member for Devolution, the Arts, 
Heritage and Culture 
 
Councillor Mark Durham, Deputy Cabinet Member for Devolution, the 
Arts, Heritage and Culture 
 
Louise Fitton - Head of Culture, Heritage & Green Space 
 
Erica Gilson - Marketing and Business Development Manager 
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5. Appendices 

Appendix 1 Presentation - Arts, Culture and Creative Sector (this includes a 
video which can be viewed here: https://youtu.be/aB3_1yxoUHw) 

Appendix 2 DRAFT Cultural Strategy – please note this is a draft version for 
discussion which will subject to further revision and any quotes included are for 
illustrative purposes at this stage. 
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Arts, Culture and 
Creative Sector 
Culture, Heritage and Green Space Service

20 April 2023 
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Arts and Cultural 
Fund 
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Just a few of the projects of Yr 1  (2022/23) 
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Click on the video to hear from some of the 2022/23 ECC Arts and Cultural Fund recipients  
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Arts and Cultural Fund Yr 1 – evaluation 
• Evaluation reports are still being received from projects which were completed in year 1.

• The quality of projects supported was high, which is evidenced by other funders or partners which the 
projects attracted, notably Arts Council England, National Lottery Heritage Fund and the Community 
Lottery. 

• To date, match funding for Arts and Cultural Fund funded projects is in excess of £400,000

• To date, in excess of 300,000 residents have been able to participate in or have access to a range of 
projects, shows and performances either in person, or online. 

• Projects have enabled over 3,500 School age children to take part in arts and cultural projects

• The projects enabled 340 creative practitioners to be employed to deliver the projects
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Arts and Cultural Fund recipients Yr1 and Yr2 
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Arts and Cultural fund Yr2 

• 154 applications received 

• 10% of applications received all or part of the requested funding 

• Grants were awarded to a range of artistic disciplines and projects 

• The smallest award was £4,500 and the largest £20,000 

• Projects will be undertaken across Essex including: Basildon, Braintree, Brentwood, Castle Point, Chelmsford, 
Colchester, Harlow, Maldon, Tendring, Uttlesford with a number of projects being delivered across multiple 
locations.
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The recipients of the ECC Arts and Cultural Fund 2023/24
• Age Well East Ltd will develop a new Veterans’ Choir formed of attendees from Colchester and Harwich Veterans’ Friendship Groups, providing vital regular social connection for local ex-service 

personnel.  

• Chelmsford Community Radio CIC will run a new Radio Drama Festival with local schools, providing workshops on radio broadcasting, listening sessions and the recording of a new radio play

broadcast online and on Chelmsford Community Radio.

• Elevator Arts CIC will deliver ‘Hidden Voices’, a creative project in partnership with young carers’ charity Kool Carers, working with young people aged 12 to 15 in Basildon to amplify voices of young 

carers and improve their mental health and wellbeing.   

• Essex Book Festival are leading a dedicated family and young people’s mini festival under the banner of Midsummer Madness to be hosted at Cressing Temple Barns in Braintree. 

• Estuary Festival will host an artist residency on Canvey Island. Working closely with local communities, RSPB, Buglife and local community partners to develop a new public realm artwork in 

response to diverse local people’s ideas and perspectives about the environment, nature, and ecology.

• Fresh Air Festival will bring leading outdoor artists to perform at a series of community events in Tendring including Brightlingsea Free Music Festival, Brightlingsea Food and Drink Festival, 

Brightlingsea Regatta, Back to School Fun Day, and Brightlingsea Carnival. 

• Harlow Art Trust will deliver a high-quality programme of exciting and inspiring arts and cultural experiences in partnership with Harlow Creates to mark its 70th anniversary.  

• Laura Jean Healey will produce a new short film, ‘After Ophelia’, which will be used as a vehicle to promote filmmaking as a career in Essex. The project will also offer trainee roles to emerging 

creatives. An inaugural presentation of the film will take place at Wat Tyler Country Park with a series of events exploring the portrayal of women in art and film.  

• Maldon Festival will launch a new ‘Get Going with Art and Music’ initiative.  This will provide new opportunities for children, young people, families, and schools in Essex to enjoy and appreciate art 

and music and to enable them to access new performance and exhibition opportunities in the county.  

• Matt Gurr will deliver a community engagement project to platform the voices and experiences of young people in Essex who identify as LGBTQI+. Developed in partnership with OutHouse East, the 

programme will run concurrently alongside ‘Cowboy’, a new play by Gurr based on his experience of growing up gay in Essex which will performed at the Mercury Theatre and Harlow Playhouse.  

• Orchestras Live will launch ‘Good Company’, a radical new creative day-care programme which harnesses the power of the arts to engage and support vulnerable people living with dementia and

other age-related illnesses/disabilities in Brentwood and south Essex, alongside their carers.

• Shephali Frost will develop a new refugee world music project that will incorporate poetry and music from the refugee communities across Essex to capture their cultures and languages.  

• Thaxted Festival will launch a new Developing Artists Programme to provide a platform for professional musicians and composers at the earlier stages of their careers, both within their main

summer season and through concerts and outreach programmes.

• The Paper Birds Theatre Co. are leading a new project ‘The School of Hope’, which will give voice and opportunity to young people in Maldon aged 14 to 18 with multi-art workshops to explore the 

theme of empathy.  

• Wild Arts will deliver early years concerts, primary school opera and singing projects, as well as recitals in secondary schools, young talent showcases and a young talent apprentice scheme in

Colchester.
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The need for a strategy

• In 2021, ECC committed £1.5m to supporting the arts and 
culture in Essex over the next 5 years. This is being delivered 
through the ECC Arts and Cultural Fund, a newly formed 
Cultural Development Team and the Essex Film Office. 

• The ECC cultural strategy provides a framework, it is a mark of 
support for the cultural and creative sector as it recovers 
post-COVID and develops in the future.

• It creates a shared vision for the arts and culture in 
recognition of the growth and potential of the creative sector 
in Essex. 

• A joined up approach will enable a better, more collaborative 
way of working with National bodies i.e Arts Council England 

• Support a Greater Essex approach around devolution. 

“It’s great to see Essex County Council investing in the 
creative and cultural sectors through their Arts and 
Cultural Fund and recognising that the creative 
industries play a vital role in the good health and 
wellbeing of local communities. This financial 
investment should help boost the sector and I support 
the council’s aims of developing a long term, 
sustainable future for arts and culture in the county.”

Michael Landy CBE RA
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Partners and contributors 

• All 12 districts and Thurrock and Southend were invited to 
input into strategy via workshops / interviews. 

• Representatives External / national agencies were invited 
to participate including Arts Council England (ACE), 
National Lottery Heritage Fund, Creative England. 

• Essex based ACE National Portfolio Organisations were 
consulted, as were individual artists and organisations 
across the region.

• Residents and creative / cultural business were invited to 
input via an online survey. 

“ It is hugely powerful when a local authority makes a 
clear commitment to supporting arts, culture and 
creativity by publishing an ambitious cultural strategy. 

In November 2022, we announced our 2023-2026 
National Portfolio, which included £12 million in funding 
over three years across 13 organisations in Essex, 
including five that will receive funding through our 
National Portfolio for the first time. 

We’re delighted that ECC is following that 
announcement by setting out its own commitment to 
arts, culture, and creativity with a new and ambitious 
cultural strategy. 

I look forward to working in partnership with ECC to 
ensure that more people across the county have the 
opportunity to experience, participate in and enjoy all 
that the arts, culture and creativity have to offer. “

Hazel Edwards, Area Director, Arts Council England
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A need for cultural development 
Diversity
We’re a diverse county in all its forms. We need to celebrate 
these differences and create opportunities which reflect the 
diversity of our communities and make the most of our 
assets.

Connection
We’re widespread between cities, towns, villages and rural areas. We’re 
home to some of the fastest growing communities in the UK and our 
demographics are constantly shifting. The nature of some art forms 
require solitude, while others work in small groups and communities. We 
need to create greater opportunities for formal and informal connection 
by building on existing networks and working across art forms.

Place
We’re ideally placed to make the most of our connections to 
London, the east and south east and Europe. We will actively 
seek ways to build partnerships and networks outside of 
Essex. We will celebrate the geography of our county and find 
ways to create and support more cultural activity in rural 
areas. 

Talent Retention 
Our proximity to London could work against us. Without the opportunities 
for career progression in the cultural and creative sectors many young 
people, graduates and those in their early career will leave Essex. We need 
to work in partnership to develop and promote a joined-up approach to 
talent development which addresses the current and future needs of the 
sector

Sustainability
Our natural environment is a key asset in Essex. We will find 
sensitive and creative ways in which to utilise our green 

spaces and encourage engagement with arts and nature. 

Creative Economy 
We appreciate the economic value of the cultural and creative industries 
but need to do more to advocate and influence beyond our peer network. 
As a county we aim to create an environment in which creativity and 
innovation can thrive and to work in partnership to develop a holistic 
approach to culture which includes hospitality, tourism and leisure, 
transport and the environment

Identity
How we feel about Essex, our place in it, and how the county 
is perceived all influence our growth. We will explore new 
narratives and create a county-wide approach to celebrate 
the contemporary cultural identity of Essex

Access and Equity 
As a county we have a track record of being successful in attracting 
funding and support to develop significant areas of Essex, however, there 
are still pockets of relative deprivation and a lack of equity in terms of 
access to cultural activity. We need to take a county-wide approach to 
attracting funding to develop arts and to join forces to realise ambitious 
projects and to support access to culture where it is most needed
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4 Key principles

▪ ENRICH by contributing to a confident and 
resilient cultural and creative sector.

▪ EMPOWER by supporting cultural networks and 
collaboration.

▪ AMPLIFY by increasing engagement and 
diversity.

▪ GROW the cultural and creative sectors by 
supporting innovation and sustainable growth. 
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What's next.. 

We will be undertaking a project to map Creative Hubs across Greater Essex. This process will: 

• provides a high-level overview of the current creative hubs landscape in Essex.

• Illustrate the role that creative hubs can play in the development of the creative industries in Essex.

• Recommend specific interventions to support the creative sector in Essex.

We will start to consider future iterations of the Cultural Strategy and look at and how we can build upon the work 

being undertaken in Districts and by other public/ private sector organisations to continue to build a compelling case for 

culture in Essex. 
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Essex Film Office 
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Essex Film Office 

Over past 6 months we have: 

• Commissioned locations software 

• Website due to go live in summer 

• Launched social media channels where we are starting to showcase 
Essex 

• Begun the process of setting up protocols for permitting 

• Supporting Districts

• Identifying locations within ECC, districts and the wider Essex to 
put forward as locations. 

• Attended leading events and exhibitions to get Essex on the map 
for filming. 
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Any Questions?
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

Culture and the arts are a key contributor in achieving 
the three underlying principles set out in the Everyone’s 
Essex plan: Renewal, Equality and Ambition. 

Essex County Council (ECC) recognises how important the 
arts, cultural and creative sectors are to our communities and 
to the economic development of the county. Our approach 
over the next few years will be to identify and exercise the 
potential of the arts, culture and creativity to enhance the 
lives of residents and to make Essex a great place to live and 
work. 

Never was this so clearly demonstrated than during the 
COVID-19 pandemic when we saw how quickly our cultural 
organisations reacted to develop innovative, digital 
programmes to support our residents at a time when so 
many were facing isolation.

We saw how creativity and culture can bring joy to residents 
of all ages, provide solace in moments of sadness and 
encourage people to come together to express their 
innermost thoughts and feelings through art, music and 
movement. 

This learning from the past few years has given us a 
reinforced appreciation of how vital culture is, not only to 
place making but in connecting communities and increasing 
wellbeing. We have therefore committed to four key strategic 
objectives which will underpin our strategy for arts and 
culture in Essex, they are: Enrich, Empower, Amplify and 
Grow. 

The challenges and opportunities for arts and culture in Essex 
are considerable. The cultural and creative sector is still in 
recovery after the pandemic and the continual challenge 
of funding is ever present, however, the creative economy 
is one of the world’s most rapidly growing sectors and has 
the potential to make a transformative impact in terms 
of income-generation, job creation and export 
earnings in addition, the link between culture 
and improved health and wellbeing is being 
increasingly heard.  

Opinions on the identity of Essex are as 
varied and diverse as our landscape, 
however, there are some characteristics 
on which many people do agree. When 
it comes to defining the county, Essex 
is not afraid to stand out and is willing 
to challenge the status quo. Resilience 
and entrepreneurship are phrases, 
that continually came through as being 
synonymous with how we define ourselves. 

Essex is a brave county of change makers and 
of potential. This strong character and sense of 
identity has resulted in cultural legacy which has built 
up over decades. From internationally renowned writers like 
Sarah Perry and musical acts such as Blur and Depeche 
Mode, to visual artists such as Michael Landy, Elsa James, 
and Grayson Perry; to icons of modern popular culture like 
‘The Only Way is Essex’ and upcoming fashion brand ‘Never 
Fully Dressed’ demonstrating the huge potential Essex has as 
a cultural and creative destination. 
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

The cultural sector in Essex is driven by a network of artists 
and makers, organisations and creative businesses who 
all hold a strong sense of purpose and who work together, 
enabling a joined-up approach to addressing disparities, 
promoting resilience and stimulating growth. 

These ambitious networks and initiatives span the breadth 
of our cultural infrastructure, from the exciting regeneration 
of the Thames Estuary through to Colchester based Firstsite, 
which was named Art Fund Museum of the Year in 2021. 
However, we recognise that we have areas where culture and 
the arts are underrepresented and can be hard for residents 
to access. By mapping the county’s creative networks and 
hubs, we will aim to build a picture of Essex which represents 
the strength of the sector as it is today, but also where we 
need to help improve it in the future. 

This strategy document is not designed to be a prescriptive 
policy which is set in stone, but rather it is the opening 
of a conversation between communities, authorities and 
organisations around what defines art and culture in Essex, 
and how we can work together to nurture and promote it for 
future generations. 

Part of supporting the sector to grow and flourish is our 
commitment to identifying ways in which we can measure 
how the arts, culture and creative sector positively contribute 
in terms of social value. 

Our county is steeped in a history and has a legacy of 
creativity, innovation and invention, along with radical 
mindsets and new approaches. We’re on the front foot 
in terms of the creative industries and technology which 
brings with it the potential for economic growth.  

Access to high-quality cultural and creative 
experiences can make an impactful and 
meaningful difference to the lives of residents. 
The time has come to celebrate all that 
is great about culture in Essex and our 
dynamic identity as a county. 

We have much to be proud of. Through 
art and culture, we can tell the stories 
that represent the people and culture of 
Essex today and we want to support those 
artists, makers, groups and organisations 
working across our county to continue 
to create great art which resonates with 
contemporary society.

Councillor Graham Butland,  
Cabinet Member for Devolution,  
The Arts, Heritage and Culture 
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

02 SUMMARY
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

In 2022, ECC commissioned Counterculture 
Partnership LLP to undertake a series of workshops 
and consultations with the cultural sector, creative 
practitioners and residents to capture the essence of 
what makes up the cultural identity in Essex and to 
identify areas for development.

There were several cross-cutting themes which arose from 
the consultation and which align with the ECC’s Everyone’s 
Essex strategy and those of other local and national agencies 
and authorities. 

From these workshops we know that these themes create 
both challenges and opportunities for the cultural and 
creative sector and this strategy aims to begin the process 
of mapping out ways in which we can address these key 
themes. 

DIVERSITY
We’re a diverse county in all its 
forms. We need to celebrate 
these differences and create 
opportunities which reflect the 
diversity of our communities and 
make the most of our assets.

SUSTAINABILITY
Our natural environment is a 
key asset in Essex. We will find 
sensitive and creative ways in 
which to utilise our green spaces 
and encourage engagement with 
arts and nature in line with the 

ECC Climate Action Pledge.

The evolving demands of running an economically 
sustainable creative businesses mean that owners 
and organisations need to be skilled in business 
management, in addition to creating the artistic 
product. 
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PLACE 
We’re ideally placed to make 
the most of our connections to 
London, the east and south east 
and Europe. We will actively seek 
ways to build partnerships and 
networks outside of Essex. We 

will celebrate the geography of our county and find 
ways to create and support more cultural activity in 
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

IDENTITY
How we feel about Essex, our 
place in it, and how the county is 
perceived all influence our growth. 
We will explore new narratives and 
create a county-wide approach 
to celebrate the contemporary 
cultural identity of Essex. 

CONNECTION
We’re widespread between cities, 
towns, villages and rural areas. 
We’re home to some of the fastest 
growing communities in the 
UK and our demographics are 
constantly shifting. The nature 

of some art forms require solitude, while others 
work in small groups and communities. We need to 
create greater opportunities for formal and informal 
connection by building on existing networks and 
working across art forms.

TALENT RETENTION
Our proximity to London could 
work against us. Without 
the opportunities for career 
progression in the cultural and 
creative sectors many young 
people, graduates and those in 

their early career will leave Essex. We need to work 
in partnership to develop and promote a joined-up 
approach to talent development which addresses 
the current and future needs of the sector. 

02 SUMMARY
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CREATIVE ECONOMY 
We appreciate the economic 
value of the cultural and creative 
industries but need to do more to 
advocate and influence beyond 
our peer network. As a county we 
aim to create an environment in 

which creativity and innovation can thrive and to 
work in partnership to develop a holistic approach 
to culture which includes hospitality, tourism and 
leisure, transport and the environment.

ACCESS AND EQUITY
As a county we have a track 
record of being successful in 
attracting funding and support to 
develop significant areas of Essex, 
however, there are still pockets 
of relative deprivation and a lack 

of equity in terms of access to cultural activity. We 
need to take a county-wide approach to attracting 
funding to develop arts and to join forces to realise 
ambitious projects and to support access to culture 
where it is most needed. 
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03 CULTURAL ESSEX
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

From the North Sea to the east, down to the estuary in 
the south where it meets the Thames, Essex has always 
had a strong connection to the sea. The deep estuaries 
along the coast give Essex a coastline of over 350 miles, 
one of the longest of any county in the UK. This porous 
coastline has welcomed many visitors and new arrivals 
across the centuries who have all contributed to the 
unique essence of what makes Essex the place it is today. 

Essex occupies the eastern part of what was, during the early 
Middle Ages, the Anglo-Saxon Kingdom of Essex, or Kingdom 
of the East Seaxe from which Essex derives its name and 
coat of arms. Colchester’s Roman legacy is still strikingly 
evident with stretches of Roman wall weaving in and around 
the city centre, a striking reminder of it being England’s 
oldest recorded city. 

From the Romans to the Vikings and Anglo Saxons, for 
centuries new people and communities have made their 
home in Essex. More recently, the arrival of HMT Empire 
Windrush, which docked in Tilbury in 1948, brought new 
dimensions to our communities and enriched once again 
the breadth and depth of culture in Essex. As a county we 
are continually evolving and reshaping the narrative as our 
communities and our landscape change.   

The cultural history of Essex is captured and held safe by the 
Essex Record Office in Chelmsford. The archive is accessible 
to the public, and indeed people across the world, via a 
digital records service.  With records dating back 1,000 
years, including parish registers, diaries, letters and wartime 
records, the collection takes up nearly eight miles of 
shelving, making it one of the largest county archives 
in England.

Essex has a strong sense of place, a rich 
heritage, varied history and diverse natural 
landscapes. Heritage, history, contemporary 
arts, technology and creativity are all 
intertwined into the modern cultural offer and 
are key contributors to a sense of pride in 
place, positive perceptions and prosperity for 
our towns and cities. 

03 CULTURAL ESSEX
The Essex Geography and Narrative
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

The county has a wealth of existing high-quality cultural 
assets with content and programming covering a range of 
cultural sectors and therefore supporting a broader range of 
audiences. 

It is the proximity to London to the south, Norwich to the 
north and Cambridge to the east which provides Essex with 
a unique position at the heart of a group of some of the UK’s 
most prominent cultural and creative hubs.

Whilst the majority of cultural organisations and buildings 
in Essex are situated in towns and cities across the county, 
particularly around the three cities of Chelmsford, Colchester, 
and Southend-on-Sea, the county also sustains pockets of 
cultural and creative activity throughout it’s geography. 

However, as with most of the UK, rural and some coastal 
areas of the county have less cultural infrastructure and 
subsequently can struggle with transport and access to 
cultural activities.

Many of the Essex based arts organisations are working to 
increase equality of access, with outreach programmes, local 
partnerships and digital platforms.

An example of this is Harlow, the UK’s only Sculpture Town. 
The town is home to an exceptional and growing collection of 
over 100 public artworks.

Started by the Harlow Art Trust in 1953, works by Henry 
Moore and Barbara Hepworth inspire artists and allow free 
access to high-quality art for all. 

The role of parish and town councils and community run 
facilities - such as local pubs and village halls often drive 
engagement and community cohesion and should be a key 
consideration in ensuring rural communities have access to 
culture. Arts Council England’s ‘Lets Create’ strategy 
refers to villages, towns and cities thriving through 
a collaborative approach to culture, and notes 
that people should have access to a full range 
of cultural opportunities wherever they live. 
However, opportunities for engagement are 
currently uneven, particularly for those living in 
towns or rural areas, where public transport is 
often either unavailable or expensive. 

03 CULTURAL ESSEX
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

Our museums and galleries are a key asset of the county, 
ranging from Arts Council England National Portfolio 
Organisations, such as Colchester and Ipswich Museums 
Service, through to voluntary run local venues. Many draw 
upon local history in their collections or are based on historic 
local industries, such as railways, historic buildings and 
maritime, and these are often located in rural areas which 
can benefit from tourism.

They act as key touch points to our county’s history, 
interpreting our past to inform our current and future.

Other key aspects of the Essex physical cultural infrastructure 
are the arts centres and mixed-use spaces offering work, 
exhibition and public facing areas. Building on success to 
date, there is potential for these spaces to become ‘cultural 
hubs’, supporting both artists and professionals, as well as 
the public .

Essex’s key cultural venues are both big and small enough to 
attract local and regional audiences. Standout venues include 
visual arts organisation Firstsite, Mercury Theatre, Colchester 
Arts Centre, Southend Cliffs Pavilion, Saffron Hall and the 
High House Production Park, which have the capacity and 
profile for professional high-quality programming including 
touring.

The core cultural venues in Essex offer broad professional 
programmes, but it is important to ensure that there is 
provision for residents and creative communities to access 
performance and gallery space, particularly if Essex is to 
make the most of the opportunity to nurture emerging talent. 

Essex has a strong track-record of cultural infrastructure 
development. From being chosen as the home for Firstsite 
to the Mercury Rising project, which secured £9.8milion 
investment to improve its facilities, to National Lottery 
Heritage funding to secure community venues in 
the heart of Jaywick. Essex has many projects 
already underway or in the pipeline including 
the Cliffs Pavilion theatre redevelopment and 
Basildon’s proposed Digicult creative space 
within the Arts Council England’s Creative 
People and Places programme.

Workspace development also remains a key 
priority for artists and organisations in Essex 
and through initiatives such as the Thames Estuary 
Production Corridor and the South East Local Enterprise 
Partnership (SELEP), a greater focus than before is being 
put on attracting creative businesses into areas. We know 
that many creatives move to Essex for its more affordable 
workspace and good infrastructure. We are committed to 
supporting and enabling this migration of talent into the 
county to drive job opportunities and stimulate economic 
growth.
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

Partnerships and Networks
There is a real strength in the number and diversity of cultural 
organisations, networks and governing bodies in Essex, and 
the potential opportunities which exist around joined-up 
programmes, knowledge exchange, collaborative bids and 
more.

The majority are locally driven, acting as capacity-building 
vehicles from both a strategic and programming point 
of view. Partnership working as exemplified in creative 
collectives, provide successful models for collaboration, and 
joined up approaches to sector development. A county-wide 
collaborative approach will be key to enhancing the success 
and impact of the diverse sector.

Established cultural, commercial and sector-specific 
organisations are vital in providing guidance, networking, 
and opportunities for artistic and professional development 
in creative sub sectors such as digital, film, dance and music. 

The creative and cultural sector in Essex collaborates 
with, and receives support, from a wide range of national 
organisations including the British Film Institute, Royal 
Opera House, Creative UK, UK Theatre, UK Music, and 
Contemporary Visual Arts Network England to name but 
a few. Fostering these relationships and identifying new 
partnerships will be critical to ensuring that Essex can 
contribute to, and benefit from, wider national agendas and 
initiatives. 

Essex has an active and committed voluntary sector 
covering the environment, health and wellbeing, cultural 
networks, youth, minority ethnic groups, community 
groups and more. This often underrepresented group of 
volunteers are actively engaged across the county and 
in many cases are the only reason that venues 
and spaces are able to be kept open to the 
public. 

The Friends of Jaywick Martello 
Tower for example support events, 
activities, research and funding 
bids. Supported by ECC, the 
Friends of Jaywick Martello 
Tower have successfully secured 
funding from National Lottery 
Heritage Fund for programmes 
relating to the environment and 
local heritage, including the Tides 
of Tendring, exploring the events 
of the 1953 North Sea floods.

This model of friends groups acting 
as essential support for our cultural 
organisations is found across the 
county and plays an important role in 
the success of so many of our arts and 
heritage institutions. 

03 CULTURAL ESSEX
As an artist challenging the cultural 
identity of Essex, the ability to work 
collaboratively and centre new 
perspectives has been enabled by the 
support of Essex’s strong infrastructure 

of arts organisations, practitioners 
and communities who together 

have been willing to work with 
me to radically challenge 

perceptions of this 
historically misaligned 

county.”

Elsa James,  
Artist and Activist
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04 CREATIVE ESSEX
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The UK is widely regarded as a leader in the creative 
sector, both in terms of economic potential and global 
cultural influence. 

Creative sector businesses are at the forefront of addressing 
net zero challenges by driving innovation in concept design, 
material sciences and construction. Its job market offers 
a range of rewarding roles with many vocational entry 
routes. Clusters of creative businesses are located across the 
country, which supports the wider Levelling-Up agenda. 

Numerous reports set out in detail the sector’s domestic and 
international economic vibrancy, positive spillover potential, 
job creation, geographical distribution and civic value 
contributions. 

More than one in eight UK businesses are part of the creative 
industries, according to 2019 figures. The sector accounted 
for £115.9 billion—almost six per cent of the UK’s entire Gross 
Value Added in the same year. In recent years, the creative 
industries have delivered more economic value than the life 
sciences, aerospace and automotive sectors combined. 

ECC recently committed over £1.5m to supporting arts and 
culture. In 2021, ECC launched a new Arts and Cultural Fund 
to support the creative sector and help it recover in the wake 
of the COVID-19 pandemic. The fund provides a platform 
from which artists and groups can kick start their projects 
and can apply for match funding from regional and national 
bodies.

Essex has a rich history of scientific exploration and 
technological innovation. Its role in digital culture and 
technology is often under recognised despite having a legacy 
of innovation which continues today.

Amstrad was one of the first businesses to bring computers 
into UK homes and was founded by Lord Alan Sugar on 
Brentwood high street in 1968. In 1978, the world’s first 
online multi-user game, MUD1, was developed by 
students at the University of Essex. 

In more recent times, renowned game 
designers such as Toby Gard, creator of 
Tomb Raider, and award-winning game 
companies - such as Semaeopus - are all 
testament to the creative digital talent of 
our county. 

During the height of the pandemic in 
2020, Essex based cultural organisations 
developed exceptional projects exploiting 
digital connectivity reaching out to audiences and 
participants across the county. Arts organisations, 
such as Firstsite, had amazing success with their activity 
pack programme.  Featuring leading contemporary artists, 
the online packs were downloaded over 70,000 times 
reaching local, national and international communities. 

04 CREATIVE ESSEX

15

Essex 
has a rich 

history of scientific 
exploration and 

technological innovation. 
Its role in digital culture and 

technology is often under 
recognised despite having 

a legacy of innovation 
which continues 

today.

H
an

na
h 

Ja
ne

 W
al

ke
r, 

‘M
ak

in
g 

Vi
si

bl
e,

 S
af

fr
on

 W
al

de
n

DRAFT

Page 54 of 74



ESSEX COUNTY COUNCIL CULTURAL STRATEGY

Contemporary Essex has a strong tech sector with significant 
potential to develop further. Geographically, it is well 
positioned with its proximity to London and transport links, 
particularly with the opening of Crossrail which extends 
into the county. In addition to its ultra-fast fibre network 
(with speeds in the top 1% of the UK), this makes Essex an 
attractive option for tech investors, start-ups and creative 
businesses looking for affordable and efficient workspaces. 

Higher and further education in Essex offers an abundance 
of opportunities, with two leading universities, the University 
of Essex and the University of East Anglia majoring in 
computer science, data analytics, gaming and film making. 
The Innovation Centre Knowledge Gateway and tech hub 
opened in Colchester in 2019 to attract emerging enterprises 
such as digital marketers, digital asset companies, 
cybersecurity companies, software designers, researchers 
and digital architects. Essex is also home to The Games Hub, 
an award-winning game development studio, offering an 
educational programme and a shared studio space. 

The Creative Centre for Screen and Immersive Digital 
Industries project, which aims to open in 2025 is an exciting, 
forward-thinking development for Essex. The project, backed 
by Basildon Borough Council, Creative Estuary, Thames 
Estuary Production Corridor and a range of other partners, 
will bring two empty council properties in Basildon town 
centre back into use, creating a flagship facility of specialist 
digital and post-production workspace for the screen and 
immersive digital industries. 

Our proximity to the Thames Estuary, one of the busiest 
gateways in the world, allows Essex to work alongside 
neighbouring counties to maximise opportunities for sector 
growth. Creative Estuary, a consortium of public sector 
and cultural organisations, aims to transform 60 miles of 
the Thames Estuary across Essex and Kent into one of the 
most exciting cultural hubs in the world. The Thames Estuary 
Production Corridor (TEPC) is an initiative which aims to unite 
east London, the north Kent coast and south Essex to 
create a world-class centre for creative and cultural 
production, creating new jobs, developing local 
talent and supporting the rapid growth of the 
creative economy.

There is ambition and support from local 
authorities to develop the tech sector. If we are 
to attract talent and business into Essex, we 
must ensure that the infrastructure is there to 
support it. 

ECC has created Digital Essex, its central project 
for digital initiatives, the Superfast Essex programme 
has a strong track record of delivering faster broadband 
connections and secured the Best Superfast Programme 
award at the Connected Britain national industry conference 
in 2019. 
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05 POPULAR ESSEX

Cr
ed

it 
Ap

pl
e 

TV
+DRAFT

Page 56 of 74



ESSEX COUNTY COUNCIL CULTURAL STRATEGY

Visual and performing arts are particularly strong 
sectors in Essex. Boasting several local cultural 
organisations, with many focused on youth participation, 
as well as High House Production Park and the Royal 
Opera House for theatre production, education, set 
design and fabrication, Essex is a significant exporter of 
both talent and intellectual property. 

Music and dance programming is prevalent in Essex 
and there is potential to grow the music offer with the 
introduction of Quartermaster Studios in Purfleet in 
particular. Other key sectors which Essex has the potential 
to grow and develop are digital led, such as film, TV, gaming 
and immersive business.

There is already some alignment between local growth 
sectors and the local cultural education offer including 
the University of Essex, the National College of Creative 
Industries, South Essex College and Colchester Institute. 

Cultural organisations have a part to play in bridging the gap 
between education, skills and employment and are working 
in partnership to identify and further opportunities around 
training, internships and employment outcomes will be key to 
the continued growth of the sector.

When referring to culture, the importance of pop culture 
cannot and should not be ignored. From pop music to social 
media influencers, one of Essex’s major success stories in 
recent years has been the stream of talent to emerge from 
the county. 

From chart topping musicians like Sade and Alison Moyet, 
shaping British musical culture, to sporting heroes like Sir 
Alastair Cook, acting icons like Dame Maggie Smith, and 
writers and filmmakers telling the stories of the county, the 
cultural landscape of Essex is broad and hugely influential. 
From social media influencers to the creation of celebrity 
stars via shows such as ‘The Only Way Is Essex’ popular 
culture which is made in the county, reaches millions of 
people worldwide.

Essex has become known for exporting creative 
and cultural talent with musicians like Sam Ryder 
and Olly Murs becoming modern media icons.  
Essex’s Jamie Oliver is now one of the world’s 
most famous chefs and food campaigners 
and Russell Brand, with his vast podcast 
and YouTube following, continues to reach 
audiences everywhere whether via his own 
searing brand of stand-up comedy and activism 
or his Hollywood movie roles.

Essex film office 
The last few years have seen a significant growth of high-
end television (HETV) and film production in the UK. The 
combined spend by film and HETV production during 2022 
reached £6.27 billion, the highest ever reported, and £1.83 
billion higher than in 2019. 
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With a combination of favourable tax relief schemes for UK 
produced content and boasting some of the best production 
teams in the global industry, the UK has a reputation as a 
world class centre for film and TV production.

The success of the film and HETV sector not only generates 
billions of pounds for the UK economy but also thousands of 
jobs in production hubs, many of which are in regions outside 
of London. Film and TV also has the power to significantly 
boost screen tourism with both domestic and international 
visitors attracted to a place they have seen on screen. 

Well placed geographically, and boasting cinematic 
landscapes, Essex has the potential to offer UK and overseas 
productions with the perfect backdrop to almost any scene 
from Medieval court halls to brutalist architecture and 
everything in between. 

Attracting film and TV production into Essex has the potential 
not only to generate spend in the county but also supports 
the industry professionals and crews who live and work in the 
region.

With productions such as the AppleTV+ adaptation of Sarah 
Perry’s ‘The Essex Serpent,’ set and shot on the Blackwater 
Estuary, to Hylands House in Chelmsford doubling as the 
White House in the Netflix hit ‘The Crown,’ Essex is welcoming 
more productions than ever before and has the potential to 
attract more. 

Attracting film and TV production activity into the county 
will help to stimulate inward investment from film related 
industries, providing skills and training opportunities 
for Essex residents looking to enter a career in film and 
production.

In 2022, ECC formalised a dedicated Film Office for Essex 
with the objective of positioning the county as a go to 
location for the film and TV production industry, specifically:

Sector engagement – mapping the sector and creating a 
collective Essex voice.

Infrastructure and investment – identifying opportunities 
and attracting investment.

Production activity – attracting more productions into 
Essex.

Skills, talent and the supply chain – harnessing growth 
opportunities for young people to enter the sector, 
advocating homegrown talent and opening doors for those 
business involved in the supply chain around TV and film to 
gain more opportunities closer to home.

Equally as important as attracting the film and HETV sector 
into Essex is the opportunity to export the county’s film 
making talent. Essex has a vibrant film making scene and 
boasts successful film festivals in both the north and south 
of the county. As a sector with a high number of freelance 
workers, building networks and mapping the talent within 
the county will be a key priority in ensuring that Essex based 
creative talent is showcased. 
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06 CHALLENGES AND OPPORTUNITIES
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Essex has a rich heritage; it’s a place where history and 
contemporary arts combine. It’s a county with a thirst to 
embrace new technology and harness the opportunities 
of digital creativity. All these are cultural and creative 
elements and are key contributors to a sense of pride in 
place and to creating positive perceptions and prosperity 
for our towns and cities. 

There is a strong and growing commitment to culture at all 
levels of governance throughout Essex and from public and 
private organisations to develop the provision of quality 
cultural projects to deliver on economic growth, health and 
wellbeing, education and other policy areas. Nevertheless, 
challenges to provision remain, which will need to be 
addressed, to strengthen the county’s cultural offer and 
provide a positive impact for residents. 

We know that Essex has a significant aging population which 
is going to increase over the coming years.

In 2021 there were 1.5m residents in Essex with an average 
age of 41.3 years. In 2019 ECC’s Joint Needs Assessment 
report found that the proportion of the population classified 
as “Working Age” was 2% lower than the national average, 
whilst the population aged 65+ was 2% higher and is 
predicted to increase to 380.4 per 1000 by 2034. 

In terms of ethnicity, 90.8% of the population of Essex 
classify themselves as White British; 3.6% White Other; 
2.5% Asian; 1.3% Black; 1.8% of Multiple or Mixed Ethnicity.

We are fortunate to have world-class cultural practitioners 
operating throughout Essex, with the support of 
networks - such as the Essex Cultural Diversity 
Project - we are starting to see increasing 
opportunities, participation and celebration of 
cultural diversity through arts and heritage 
activity in communities and featuring at 
the forefront of artistic programming. But 
we can do more to further encourage 
and establish programmes of work which 
include, represent and support Essex’s 
culturally diverse communities.

Through arts and culture we will work 
to improve outcomes, opportunities and 
cultural and community engagement 
and cohesion, working with partners to 
deliver and commission programmes of 
work which explore community, diversity and 
place, supporting artists, arts organisations and 
communities to deliver projects in their communities 
along with training, networking and signposting. 
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With the support of the National Lottery, ECC 
commissioned a project called ‘Snapping the 
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Essex both past and 
present.

The project made 
National headlines in 

2020 by challenging the 
stereotype around the term 

‘Essex Girl’. The campaign 
removed offensive expressions in 

the Oxford University Press which referred 
to ‘Essex Girl’ as a derogatory term.
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We are fortunate to have world-class cultural practitioners 
operating throughout Essex, with the support of networks 
such as the Essex Cultural Diversity Partnership we are 
starting to see more work and projects led by makers, artists 
and organisations being delivered in communities and 
featuring in programming, but we will need to do more to. We 
have yet to harness the power that diversity can bring to a 
sense of place. 

Essex is also one of the largest authorities in England. The 
most northern and southern areas are almost 50 miles apart, 
a journey of approximately one hour and 20 minutes by 
car. It is home to wide range of landscapes, with the north 
predominantly rural, and the south characterised by its 
much-loved seaside towns, industry and proximity to London.

Like almost every county in the UK, Essex has areas of 
deprivation where cultural provision is not as accessible 
as it should be. The most significant structural factors 
affecting deprivation are incomes and employment, but 
recent changes in deprivation across Essex stem from small 
changes in barriers to housing and local services; health 
outcomes; and levels of crime. The Joint Needs Assessment 
report found that within Essex there is a large and growing 
gap between the most and least deprived districts. It’s 
important to recognise that culture and creativity has an 
important part to play in bridging this gap and can make a 
difference to outcomes for young people and adults. 

We’re at a pivotal moment in the contemporary history of 
Essex, with significant investment in the county through 
governmental agendas, local enterprise and major 
development projects in our towns and cities. Over the next 
five years, we need to embrace the opportunities these 
present to create a united cultural sector, one of which is 
strengthened by collaboration and a strategic approach.

We’ve a wealth of assets at our fingertips and 
will need to work hard to ensure that our 
offer remains relevant and accessible to our 
growing communities.

Cross sector partnerships will be key to 
the future development and sustainability 
of the sector and finding ways to attract 
external investment in infrastructure will 
contribute to the creation of a thriving 
creative and business economy.
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Our county is large, our communities and provision split 
between cities, towns, villages and rural areas. The division of 
financial support for culture across the county is not always 
equitable, travel to and from rural communities can be 
difficult and local authorities, and groups and organisations, 
will need to take a county-wide view to capitalise on 
opportunities and to reach diverse audiences. We need 
to share more information, resources, experience and 
knowledge, and to find new accessible and equitable ways to 
support the next generation of cultural leaders.

We know that culture can play a significant role in addressing 
issues around health and wellbeing, education, employment, 
crime prevention and social inequalities and that it will be 
essential that we take advantage of shared knowledge, social 
prescribing, partnerships and aligned agendas to increase 
relevance and access to cultural activities across the county.

Connectivity and co-creation between the voluntary sector, 
cultural and educational institutions and the private sector 
will be key to our continuing success.

ECC are starting a long journey of understanding the power 
of culture and the impact it can have across a broad range 
of areas, particularly social care, and are working to develop 
and capture more evidence to build the case for sustained 
investment in the cultural and creative sectors. 
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07 ESSEX CULTURE AND CLIMATE
With one of the UK’s longest coastlines and lowest levels 
of rainfall, Essex is at significant risk from the climate 
crisis. As well as being a medium through which to 
engage residents on immediate climate issues, arts and 
culture can mobilise communities towards positive action 
for a better future.

Sustainability, risk management and the mitigation of risk 
relating to our changing environment are all issues facing the 
arts and cultural sector including venues, organisations and 
creative practitioners. This is particularly the case in coastal 
areas where rising sea levels and extreme weather conditions 
are an increasing reality, in some cases becoming part of 
the cultural identity of a place such as in Canvey Island or 
Jaywick Sands.

Whilst higher temperatures and drier summers can have an 
immediate and positive effect on tourism, increasing footfall 
to some of our localities, there is a long-term threat to the 
sustainability of our heritage sites and cultural venues and 
the respective communities that benefit from them.

The urgency of the climate crisis is reflected in the priorities 
of several national funders, regional organisations and 
independent bodies who are recognising climate change 
within the strategic plans and funding projects in the worst 
effected areas. This indicates the need for a strong alignment 
and commitment from across the field to empower cultural 
leaders and communities to develop and implement 
resilience in face of a common threat.

Environmental Responsibility is one of four investment 
principles in Arts Council England’s 10-year strategy (2020-
2030). The principle says: “Over the next 10 years, we will 
expect the cultural organisations we support to redouble 
their commitment to environmental responsibility. We 
also expect them to promote the need for environmental 
responsibility in the communities in which they work, 
through their partnerships and with their audiences.” 
This emboldens and necessitates cultural 
organisations to lead on change.

Essex’s unique landscape is changing 
nowhere more so than along its coastline. 
The immediacy of climate change often 
serves to anchors artistic projects in an 
area, which can be an effective way of 
drawing attention to an issue or place. 
In their ‘Beach of Dreams’ project, arts 
organisation Kinetika walked the entire 
east coast of England over 500 days in 2021, 
joined by residents, environmentalists and 
artists around the Essex coast.
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As part of the project, residents were asked to imagine what 
the coast would look like in 100 years time and their thoughts 
and stories were added to an online map and archive. 

Culture and creative programmes can be a powerful tool in 
communicating anxieties around climate change, particularly 
for young people and vulnerable groups. By enabling access 
to arts and culture, artists and residents are able to deal 
with some challenging issues through creativity and a higher 
public level of engagement can often be achieved.  

For example, Nabil Ali’s ‘Sea People’ project, created a series 
of haunting semi-abstract figures along Walton-on-the-Naze 
coast, bringing awareness to coastal erosion and the loss 
of the land whilst signifying forgotten ancestors and lost 
communities of the past which lay beneath the sea. 
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In 2022 we commissioned a series of workshops and 
consultations with the cultural community and residents 
to capture the essence of the cultural identity in Essex 
and to identify areas for development. 

This consultation work has helped to inform and shape our 
statement for culture in Essex. 

We will strive to deliver against our four  key principles: 

01.  ENRICH by contributing to a confident and resilient 
cultural and creative sector. 

02.  EMPOWER by supporting cultural networks and 
collaboration. 

03. AMPLIFY by increasing engagement and diversity. 

04.  GROW the cultural and creative sectors by 
supporting innovation and sustainable growth. 
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We are committed to making Essex a place where 
creativity and culture flourishes; where sectors, 
organisations and people come together to celebrate, 
engage with, and create culture which resonates with our 
communities and attracts visitors.

We are committed to establishing a county-wide local 
authority network across Essex to encourage collaborative 
working, ensure hyperlocal insights are considered and 
to create a joined-up approach to attracting funding and 
inward investment strategic development and provision of 
culture.

By fostering collaboration between people, organisations 
and networks, we can strengthen the cultural infrastructure in 
Essex, influence of the sector and increase opportunities for 
collaborative funding bids and co-creation.

We will include stakeholders from tourism, public health, 
education, at all levels, and community groups and set bold 
measures and targets for multiple agendas with aligned 
values and impact.

We will support opportunities for cross sector collaboration. 
We all appreciate the transformative power of culture, and its 
ability to create positive impact in areas such as health and 
well being, education, quality of life and our environment, the 
economy and many more. 

We recognise the important role culture has to play in 
creating a sense of place, in building healthy and happier 
communities and adding to the vibrancy and distinctiveness 
of the county.

We will look to undertake socio-economic mapping 
to identify and target ‘cold spots’ for engagement 
with particular focus on isolated rural 
communities and minorities.

We aim to create robust reporting 
frameworks for data collection and 
dissemination at a county level. 
Understanding who we are engaging with, 
or not, and the impact our activities have not 
only on the individual but more broadly, we will 
support the development of future strategies 
and ensure that the cultural offer in Essex 
remains relevant to its communities and visitors.

We are looking to create a robust countywide cultural 
steering/advisory group. This will ensure that policy remains 
relevant and current to the needs and aspirations of the 
sector and communities of Essex, we will ensure that a 
diversity of cultural organisations and individuals across the 
county are included.
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We will support the development of our creative ecology 
to back new pathways for young people and early career 
professionals through vocational training, employment 
opportunities, volunteering, business growth and 
partnership.

We are committed to supporting and developing the 
capacity of the sector. There are many excellent providers 
of cultural education and training in Essex, both formal and 
informal. The challenges lie in bridging the gap between 
education and entry to the workplace and in continuing 
professional development for mid-career employees and 
independent creatives.

We aim to undertake a skills audit by mapping creative and 
cultural organisations and practitioners across the county. 
Feedback from the sector suggests that many people in 
creative roles often work in relative isolation. The nature 
of creation is for some, in itself solitary, while for others 
collaboration may be at the heart of their practice.

Artists, makers, producers, practitioners and leaders need to 
excel at many things. Skills in entrepreneurship, marketing, 
branding, communication, finance, business planning, 
strategy, technology and governance are all necessary to 
running a successful business or not for profit. We want to 
ensure that the training and support is available to the sector 
to enable it to grow and flourish. 

We will support Essex’s creative practitioners and 
organisations of all sizes and scales to take the lead in the 
development of the cultural sector in Essex through support, 
advice, partnership programmes and funding.

We recognise that the biggest asset of our 
cultural and creative sector are the individuals 
working in it. We cannot and nor do we want 
to deliver and lead on everything within 
Essex’s cultural landscape, but we can add 
value, empower, support and advise.

We will - wherever possible - look to 
develop our work force and future 
leaders, trusting in the sector to deliver 
programmes on our behalf, whether 
via partnership projects or funded and 
commissioned directly.

We will attend cultural forums and networks across 
Essex to support the crucial work they deliver in their 
areas and seek to help them to be as robust and impactful as 
possible to enable arts and culture to flourish in our localities.
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sector in Essex through 
support, advice, partnership 

programmes and 
funding.
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Essex has a lot to be proud of and many strong 
advocates for culture. By creating collaborative events, 
commissioning Essex wide projects and investing in 
platforms and opportunities for the sector to engage 
with a wider audience, the county’s creative community 
can build on and communicate the power, impact, and 
relevance of culture in today’s society.

We will work to maximise the positive benefits  of culture 
and amplify the impact on people’s lives. We will work 
collaboratively with organisations, across departments, 
sectors and art forms to identify potential partnerships and 
shared or complementary agendas. 

Collaborative working means that we can support the cultural 
and creative sector can work from a place of strength, 
ensuring the relevance and sustainability of culture for future 
generations. 

Our artists, practitioners, community, and cultural 
leaders have the ability to shift mindsets, to 
communicate creatively and persuasively and should be 
actively encouraged and supported to engage in debate 
and advocacy beyond the sector. 

By identifying and mobilising strong cultural 
voices,  we can create the opportunity and 
environment for diverse voices to reach new 
and powerful audiences. The sector benefits 
from a wealth of exemplary leaders and 
change makers, people doing great things 
but often in isolation or within their own 
particular niche. 

08 KEY OBJECTIVES

AMPLIFY 

The 
sector benefits 

from a wealth of 
exemplary leaders and 
change makers, people 
doing great things but 

often in isolation or 
within their own 
particular niche.
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

We recognise that the creative sector has the potential 
to support the county’s economic growth by developing 
capacity, driving innovation and sustained growth.

Our proximity to London and the rich quality of life in 
Essex; with its green spaces and coastal places, 
affordable housing and business premises, 
diverse communities and emerging creative 
and tech industries; has the potential to 
create opportunities for our young people, 
to retain talent and contribute to the 
economy by attracting new businesses 
and residents. 

Essex has the power to ‘supercharge’ 
the creative economy by working with 
agencies and partners to support the 
development of a fertile environment to 
attract creative and tech businesses and 
creative clusters.

Investment in infrastructure is vital, we will work 
collaboratively across the authorities at county and local 
level to embed access to culture within other departmental 
strategies such as Transport, Health and Wellbeing and more. 

We will make the case for culture as an economic driver in 
order to reshape perceptions and attract investment. 

We will be ambitious, and look towards Europe and beyond, 
exploring opportunities for collaboration and knowledge 

exchange.

By collecting relevant data, we will create 
powerful narratives around the impact 
of the culture and the 
creative industries on 
regeneration and 
economy.

We will look for 
county-wide 

opportunities 
for the cultural 

sector and 
voluntary bodies to 

work more closely together, 
for instance through work 
experience, secondments and 
apprenticeships schemes. The 
Essex-based volunteer sector is 
strong, however, the population is 
aging and routes into cultural careers 
for younger people can be challenging.

08 KEY OBJECTIVES

GROW 

We will 
be ambitious, 

and look towards 
Europe and beyond, 

exploring opportunities 
for collaboration 
and knowledge 

exchange.
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ESSEX COUNTY COUNCIL CULTURAL STRATEGY

Essex boasts a broad wealth of assets, and the challenge 
lies in creating a cohesive offer where innovation and 
creativity thrive. Essex can really ‘own’ this with its 
proximity to London, green spaces and innovations 
around climate.

As one of the fastest growing populations in the 
UK the identity of Essex is shifting. Through 
culture, we have the opportunity, to shape 
how the people of Essex are represented 
today and how their narratives influence 
the perception of Essex as a progressive, 
inclusive and diverse county. 

We can do this by committing to marketing 
Essex through great placemaking and by 
engaging with a broad range of audiences. 
We will support and develop wider more 
coherent offers by building partnerships within 
Essex and with neighbouring counties, to identify 
and celebrate the contemporary Essex identity.

We will look to create opportunities for increased partnership 
at an international level. Essex will be bold in its ambitions 
and actively seek to build collaboration and opportunities 
beyond the UK. With easy access to Europe, we should be 
looking to build partnerships, locally, regionally, nationally 
and internationally.

08 KEY OBJECTIVES

GROW 

Through 
culture, we have 

the opportunity, to 
shape how the people of 

Essex are represented today 
and how their narratives 

influence the perception of 
Essex as a progressive, 
inclusive and diverse 

county.

It’s great to see Essex County Council 
investing in the creative and cultural 
sectors through their Arts and Cultural 
Fund and recognising that the creative 
industries play a vital role in the good 

health and wellbeing of local communities. This 
financial investment should help boost the sector 
and I support the council’s aims of developing a 
long term, sustainable future for arts and culture 
in the county.” 

Michael Landy CBE RA
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“Radical 
Essex is a programme 

re-examining the history of 
the county in relation to radicalism 

in thought, lifestyle, politics and 
architecture. The project celebrates 

the crucial role Essex has played in the 
history of British Modernism and its utopian 
ideologies. Focal Point Gallery in Southend- 
on-Sea continues to lead on this partnership 
programme, through its own art exhibitions, 

events and commission and through new 
collaborative opportunities.”

 Katharine Stout  
Focal Point Gallery

“Our work 
reaches more than 

150,000 people a year both 
here in Colchester but across 

Essex in educational and community 
settings. We all have all so much to be 
proud of. The breadth of the arts and 

cultural sector – whether professional or 
amateur continues to thrive and grow. 
It touches all our lives no matter who 

or where you are.”

Steve Mannix  
Mercury Theatre

“We need not just to 
allow voices to be heard but 

to empower people and encourage 
change to happen through action. 

Our Thinker In Residence, The artist Vijay 
Patel helps steer the organisation towards 

real change. Part of Vijay’s work has been to 
commission artists from marginalised communities 
to present work and share ideas on inclusion. Not 
all the answers are easy and obvious and not all 

our efforts land quite where we hope they will. The 
worst thing is to do nothing and when we find 
ourselves struggling, we reset and return to the 

guidance we started with.” 

Anthony Roberts  
Colchester Arts Centre 

ESSEX COUNTY COUNCIL CULTURAL STRATEGY 33

DRAFT

Page 72 of 74



“Our focus is on creating 
work in underused or undervalued 
public spaces, both indoors and 

outside. Our projects are collaborations with 
professional artists and the local community. 

Over the years we have worked with a number 
of amazing artists, including Anne Schwegmann-

Fielding, Kiran Chahal, Jevan Watkins Jones, Nabil Ali 
and, more recently, Elaine Tribley and Rehmat Rayatt. 

They have all used the opportunity to get to know 
Dunmow and its residents while developing projects that 

stretch their creative practice. Projects that we have 
instigated have created opportunities for participants 

to share their own stories, to build connections with 
others and to discover more about how to look 

after the local environment.”

Catherine Mummery 
Harlow Arts Trust

“We provide room, 
resources and platforms for 

professional visual artists to develop 
their creative practice and build resilience. 

Affordably priced studio space for artists and 
small businesses is critical to the early stages of 

their growth and there is high demand for studios 
in Colchester. Our Creative Practitioner Support 

Programme (CPSP) offers emerging and re-emerging 
artists in Colchester and Essex, with the chance to gain 

advice and feedback through peer-to-peer sessions, 
as well as collaborative opportunities. At Space, 
we are continuously exploring new partnerships 
on properties that offer added value with local 

authorities, developers and other partners.”

Eline van der Vlist 
Chief Executive, Space

“We 
are interested in 

the role that arts, culture and 
heritage can play in supporting culturally 
diverse interest and participation in the 

environment, climate change, natural, rural and 
coastal places and spaces. We work with a range 

of partner organisations including the National Trust, 
Local Authorities and cultural organisations to ensure 

that everyone feels they belong in Essex’s many unique 
landscapes, parks and coastal areas, and we will continue 

to develop our programme to support this. We aim to gather 
evidence and good practice and work with any organisation 

or group that wants to develop ideas for increasing 
diversity in Essex. Art, creativity, cultural exploration, and 
celebrations are the key to success, and everyone should 

embrace the opportunities and recognise the benefits 
for all.”

Indi Sandhu 
Creative Director,  

Essex Cultural Diversity 
Project
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This information is issued by:  
Essex County Council 

Contact us: 
culture@essex.gov.uk

Essex County Council  
County Hall,  
Chelmsford  
Essex 
CM1 1QH

       @CultureEssex  

       @Culturessex 

       Culture Essex

The information contained in this document 
can be translated, and/or made available in 
alternative formats, on request.

Published May 2023 DRAFT
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