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Employment Opportunities for People with Learning Disabilities
· Essex Employment and Inclusion Ltd offers a full supported employment service which compromises of the following
· Initial contact profile and action plan
· Benefits information and links to advise line
· Work tasters if needed
· Job search and interview support
· Job coaching on the job
· We offer a range of Work Based Training in a range of different locations across Essex.  These are proving to be essential stepping stone from day opportunities (see following pages)

· We have a Department of Work and Pension “Workstep” programme which supports people into work.  We are developing this programme which supports clients with external funding who will fall outside of our core contract.  We have been awarded “outstanding” by Ofsted in an audit
Essex Employment and Inclusion Ltd
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Different types of job
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Daniel is 25 years old and was working part-time. 

He had 3 different jobs; as a catering assistant for 16 hours a week, working flexible hours at a Wimpy Restaurant and was also employed as a ‘Health Access Champion.’


Daniel had tried to get a job working on the Tube in the past, but was not successful because he did not have the right qualifications or enough customer service experience.


His Employment Advisor, Lee-Ann, heard about a Work Experience Programme for Disabled People that London Transport was starting. With her help, Daniel filled in and sent off an application form for the position.


A week later, Daniel went to the interview with his Employment Advisor. He was supported to talk about the things that interest him and the things that he is good at.

Daniel had to wait another week to hear whether he had been successful or not. It was more good news - Daniel was offered a place on London Transport’s Work Experience Programme!



Daniel will be working on some of the busiest lines in London, including Liverpool Street, Monument and Bank Stations. 


Employment Advisor, Lee-Ann supported Daniel every step of the way. She was very impressed with how hard Daniel worked and the effort he put in. She was also pleased to see how friendly everyone was at London Transport and delighted they are helping Daniel achieve his dream.

· We offer Work Based Training across nearly all the localities in Essex

· The Work Based Training range from:
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Our total number of jobs.…463
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- Catering





- Child Care


























- Domestic





- Horticulture





- Office
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- Retail
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The total number of hours...4,939
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 Jobs at Essex County Council...53





- Catering
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 Jobs at local Health Authority…..20





Voluntary work……………...…..18
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- Conferencing
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- Packaging
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- Accessible Formats
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- Printing
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- Horticulture
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- Arts











Daniel’s life-long dream was to work as a customer service assistant for London Transport. This is because Daniel is really interested in the Underground Tube Service and knows lots about it.














But this did not put Daniel off. He has been going to evening classes to help him improve his reading, writing and maths skills so he has a better chance of achieving his dream of working on The Tube.
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Daniel heard back from London Transport, and it was good news. He had been selected for a place on a workshop organised by Remploy. At the workshop, Daniel learnt more about the Work Experience Programme and how to answer questions in an interview.
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Since then he has been to visit the stations he will be working at, completed a work-place risk assessment, and has had his uniform fitted too.
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For the first 7 weeks, Daniel was teamed up with a buddy –someone who has been given special training to help Daniel get used to all the new people and places.
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Case Study





Work Based Training








